WINNEBAGO COUNTY JOB DESCRIPTION

BARGAINING STEP AND GRADE: DATE LAST PRINTED:
UNIT 5 September 20, 2011

JOB TITLE: KENNEL TECHNICIAN 522A

Summary of Responsibilities

Under direction of the Animal Services Director or the Kennel Supervisor cleans and sanitizes
kennels, and cares for all impounded animals to prevent and control disease. Vaccinates and
medicates sick animals. Following established criteria performs euthanasia. Maintains and prepares
records and files and reports.

lllustrative Examples of Work

Cleans and sanitizes the kennels.

Vaccinates and medicates sick animals.

Following established criteria performs euthanasia.

Responsible for care and feeding of animals to prevent and control diseases.
Maintains records and prepare reports as required.

Inventories medications, anesthetics, disinfectants and animals housed in the facility.
Performs all duties in accordance with County policies and procedures.

Performs other duties as required or assigned.

Regular attendance is required, overtime as needed/scheduled.
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Education and Experience

= Requires completion of four years of high school or general education diploma.
= Requires one year of experience in an animal related field.
= Requires knowledge of safety practices concerning the handling of animals.




Abilities
Requires excellent verbal and written communication skills.

Ability to perform euthanasia both physically and emotionally.

Requires the ability to remain calm and decisive under stressful situations. Requires the ability
to establish priorities under critical timelines.

Requires the ability to prepare a complete and accurate/detailed records and reports.

Requires ability to establish and maintain satisfactory working relationships with fellow
employees and the general public.

Must be available and able to work various shifts, including nights, holidays, and weekends;
work on an on-call basis; work irregular job assignments.

Requires ability to move up to 75 pounds.
Requires preventive rabies vaccination.
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Refer to the Analysis of Essential Functions form for the detailed physical
requirements of this position.




Position:

Kennel Technician

ANALYSIS OF ESSENTIAL FUNCTIONS

WINNEBAGO COUNTY

Physical Essential Functions Details

Department:

A

nimal Services Department

PHYSICAL DEMANDS

1. This position requires: (check all that apply)

Not at all
(0%)

Occasionally
(1—-33%)

Frequently
(34 — 66%)

Continuously
(67 — 100%)

Sit

Stand

Walk

Bend/Stoop

Squat

Crawl - various heights

Climb

Reach above shoulder
level

Crouch

Kneel

Push/Pull

Running
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2. This position requires: may apply to lifting, carrying, pushing and/or pulling

FLOOR TO WAIST Not at all Occasionally Frequently Continuously
(0%) (1 - 33%) (34 — 66%) (67 — 100%)

Up to 10 pounds ] ] [] X

11 — 24 pounds [] ] [] X

25 - 34 pounds [ L] L] X

35 - 50 pounds L] [] X L]

51 — 74 pounds [l X L] L]

Above 75 pounds ] X [] []

WAIST TO SHOULDER Not at all Occasionally Frequently Continuously
(0%) (1 - 33%) (34 — 66%) (67 — 100%)

Up to 10 pounds [] L] L] X

11 — 24 pounds L] L] [ X

25 — 34 pounds ] [ X L]

35 — 50 pounds [] L] X []

51 — 74 pounds L] 5 L] L]

Above 75 pounds ] X [ ] H|

SHOULDER and above Not at all Occasionally Frequently Continuously
(0%) (1 —33%) (34 — 66%) (67 — 100%)

Up to 10 pounds [] Ll X L]

11 — 24 pounds [] (] X L]

25 — 34 pounds [ Y L] L]

35 - 50 pounds L] D L] L]

51 — 74 pounds X L] L] Ll

Above 75 pounds X [] L] [ ]




3. This position requires the employee to operate foot controls with: (check if applicable)

Right Left Both
L] L L]
4. This position requires the following hand use: (check if applicable)
Simple Firm Grasping Fine
Grasping Manipulation
| Right Hand = X L]
Left Hand X X [l

SENSORY/PERCEPTUAL (check all that apply)

Department Head:

Comments:

Not at all Occasionally Frequently Continuously
(0%) (1 - 33%) (34 — 66%) (67 — 100%)
Hearing — Conversation L] L] Ll (|
Hearing - other sounds L] L] [l X
Vision - far [] X L] L]
Vision — near L] [ L] X
Vision — color [ L] [] X
Vision — depth [ [] ] X
Feeling [] L] X L]
Balance [ ] D L] LI
Reading L] Ll ]
Writing O O [ ]
Speech [] L] X [ ]
WORK ENVIRONMENT (check all that apply)
Not at all Occasionally Frequently Continuously
(0%) (1 — 33%) (34 — 66%) (67 — 100%)
Inside work ] ] X Ll
Outside work L] L] L]
Hot/Cold L] L] [
Humid/Dry L] L] = L]
Dust [ [] X L]
Vapor or Fumes L] [] S L]
Noise L] L] [] X
Moving objects L] [l L]
Electrical Equipment X L] L] L]
Sharp tools [] X [ L]
Slippery [] [ | X []
Congested work site ] [ = L]
Traveling X [] [] L]
Work alone = [] [] L]
Work independent ] L] X L]
Work within deadlines L] [ X L]
Interact with public ] ] X Ll
Use of PPE ] L] L
Vibrating tools L] [l X [
Human Resource Manager: Kim Ponder Date: 09/20/2011
Sandy Farb Date: 05/17/2011




